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First, it provides a means of monetary existence.  However, this is certainly not the 
only purpose it serves. One’s employment activity is above all a cornerstone to a 
person’s identity and how one integrates into society.  It allows one to live up to his 
or her potential and make a contribution while at the same time can generate a level 
of personal fulfilment and self-worth – even a purpose in life. 
Work and workplace relationships do not serve purely functional purposes.  They 
also have existential impacts that cannot be overlooked.  The value of the workplace 
and employment cannot simply be summarized in terms of monetary compensation.  
Recognition, as this is what we are concerned with, is not an unconventional demand 
from those who work.  It is a decisive motivating factor in the workplace and has 
significant effects on the personal growth and well-being of an individual. 
 
The fact that so much suffering can be associated with the workplace and the role of 
employment in one’s life can likely be explained by the promises they carry.   A 
promise to allow one to utilize his or her physical and mental skills; a promise to 
bring a sense of accomplishment, social freedom; a promise of togetherness; a 
promise to overcome weaknesses.   
 
As Europe undergoes its crisis, employees are all the more lonely since work 
collectives are weakened and often temporary. Individual evaluations normally 
performed by human resources management do not occur with regularity in these 
more temporary employment situations, despite employee’s increasing need for them. 
The workers’ unease becomes as strong as their expectations. 
 
Recognize Me! will start questioning this central point :  the meaning of work. 
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While the term recognition has many meanings, we will focus on the notion of 
thankfulness and gratitude towards someone, as well as the provision of a general 
sense of legitimacy in the workplace. 
 
Recognition in the workplace is in fact an assessment, resulting in a judgement made 
about the worker's contribution, both with respect to the work process as well as the 
worker's personal investment and commitment. It is also to evaluate the results of this 
work and highlight them. In short, it focuses on the unique contribution of each 
worker, and develops his or her expertise and professional experience. 
 
Recognition consists primarily of two types of judgments: the judgment of usefulness, 
mainly confirmed by superiors, subordinates, and customers ; and the judgment of 
beauty, more often validated by peers, colleagues, and the community to which the 
employee belongs. 
 
These judgements share a common feature: they pertain to the « how to or the what – 
the work » and not the « who ». However, recognition of the employees’ workplace 
accomplishments can have a lasting impact on the individual’s overall sense of 
identity. 
 
Recognition in the artistic world is often associated with public recognition and even 
fame and notoriety.  However, we hypothesis that recognition in the workplace is 
expected to be similar for everyone even though it may manifest in different forms. 
 
While questioning the meaning of work, the project will also start a debate on the 
necessity for work-caring. It allows people to produce personal results or useful 
products and therefore brings evidence of people’s lives, allows recognition and self 
recognition. Because of its everyday rhythm and routine, work is also very useful to 
fight the anguish of emptiness. 
 
Each participating country will then explore its own conception of well-being at work,  
a subtle articulation between a personal psychological code (identifications, 
fantasies, hopes) and the social code (values, rules etc.)… This will instigate a debate 
where everyone will be able to express his own unique nature and confront other 
people’s views.  
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The goal of the project is to thoroughly analyze the role recognition plays in the 
growth and development of an individual. 
Because artistic culture, in and of itself, can be such a powerful tool in uncovering a 
person’s skills and can contribute to a heightened sense of self-worth, we will attempt 
to analyze these fundamental questions through artistic practices. 
The questions have already been brought forward by researchers and health-care 
professional alike, however, they have not been given serious consideration from an 
artistic standpoint. 
 
The arts play a significant role in both personal and corporate growth and 
development by enriching and enhancing cultural identity. They are a universal 
means of expression, binding us all together and they cross all social, religious and 
ethnic barriers. 
 
This project will serve to reinforce the role artistic culture plays in the overall growth 
and fulfilment of an individual, and also intends to foster a research environment 
whereby the aforementioned theories and questions can be put to the test. The 
creative methods themselves will serve as an extraordinary research laboratory that 
may result in wide array of potential innovations impacting the economy or society 
and their relationship with the workplace and employment. 
. 
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RECOGNIZE ME!’s goal is to develop shared experiences in professional sectors and 
different countries. 
 
It intends to bring together artists and those from non-artistic backgrounds and 
domains (labour unions, businesses, researchers, non-profits…) from three European 
countries and Canada each with different backgrounds and histories having impacts 
on the workplace and employment culture. 
  
We hope that this project offers participants the time and space to share experiences 
and to show their work relations in connection with their jobs, their responsibilities, 
their cultures, their ages, their training, their expectations, their family histories, etc.. 
 
At the same time, the project aims to be the vary foundation of the experiment: to 
question the meaning of working together, to enable each participant to implement 
his or her own relationship with the work itself, its meaning, what is at stake, its 
purpose.  And all this, through theatre and the arts: dance, writing, and from the 
various shared experiences. 
 
From our professional homebase, (a theatre company in France), we shall first 
examine the work of the artist and his need for recognition by comparing the 
practices of artists from different participating countries. 
 
We then expand the experiment to the entire arts sector (artists, technicians, 
producers, administration...) by including places that host actual performances and 
their teams.  This will allow such places (theatres, cultural centres…) to captivate the 
participants by bringing them all together. 
 
Then, we will endeavour to compare these experiments  coming from the arts 
community,  with various professional fields and levels of responsibilities and skills as 
diverse as possible: industrial, commercial, agricultural, educational, workers,  
technicians, managers, trainers, directors, researchers ...), without predicting what 
will come out of these relationships and interactions. 
 
Through this project, artists will put to the test various methods, structures, ideas, 
singular visions and collaborative processes that haven’t existed up to now.  
RECOGNIZE ME! will give Europeans an opportunity to share memorable, sensory 
experiences, bringing valuable lessons and will certainly stimulate dialogue and an 
powerful exchange of knowledge and ideas. 
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One goal of the project will be the realization of one or more artistic works that 
reflect the result of these shared experiences and diverse backgrounds in the 
workplace.  
 
Even more than the actual finished theatrical production or completed artwork, it is 
the sharing process and collaboration that becomes the project’s primary subject of 
interest. 
 
To study this artistic sphere, let’s imagine that the various participants of the project 
(directors, choreographers, cameramen, classical artists, sculptors) will encounter the 
different artistic teams from foreign countries during the workshops and during the 
internship study programs. 
 
It is indeed during these times when the artists who are brought together to work on a 
similar project will gain the exposure to the various, international work styles and will 
see first-hand how the concept of recognition is treated differently between 
themselves. 
 
Participants might imagine a first art form, from these exchanges: a mild form which 
will, in fact, be the key to meeting those in other professional fields at their place of 
work, outside offices and factories, etc. 
 
Through interviews, conferences, writing workshops, and also performing arts, new 
relationships will be forged among non-artistic professionals. 

 
We propose that work-relationship experts join the project in order to  understand all 
of the issues. 
 
We will work together with universities and training organizations to bring the 
concept of recognition in the workplace to the forefront. 
 
The project could conclude by the creation of stunning works of performing arts and 
art installations that could reach the general public. 
 
Additionally, we would prepare a publication including the writings from various 
authors and taken from writing workshops: A report, Recognition / Value in the 
Workplace creating a greater awareness of the critical issues with respect to 
personal growth and the role management plays. 
 
We could even imagine a documentary tracing the steps of the entire project. 
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RECOGNIZE ME! is set within the framework of global European development which 
aims to the improvement of intercultural dialogue and mutual understanding within 
Europe and Canada. 
 
It will be held in each participating country, while concentrating 50% of its business 
in Canada. The project is expected to start in late 2013/ early 2014. It will take 
place over a period of two years. 
 
The project will enable the comparison of different models (European models, the 
North American model ...) and to question the value of "work" in a crisis situation 
and in relation to different historical experiences (Eastern Europe, Mediterranean 
countries, countries of Northern Europe and Canada). 
 
In order to give a different answer, the Recognize Me! project wishes to found a 
European Think Tank about Culture and Society, geared to focusing on, 
experimenting and then arousing the audience’s interest in the role of labour in the 
building of identity , and the recognition of the meaning of labour. Thanks to a 
citizen and art-based approach, this group will aim at increasing the people’s 
awareness of the major events of our European and even worldwide societies 
through a cultural approach. 
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► A coordinator from the European Community:A coordinator from the European Community:A coordinator from the European Community:A coordinator from the European Community:    
•••• In France: La Compagnie de l'Arcade 
La Compagnie de l’Arcade is co-organizing and leading the project to the 
Commission. 
 

•••• Associated Partners: 
- Le Safran, theatre in convention with the city of Amiens. 
Hosting the activities, provisioning of a cultural mediator devoted to the project and 
financial participation. 
- Currently looking for other secondary partners in France  
 
► Two to four co Two to four co Two to four co Two to four co----organizers being sought in the following European countries:organizers being sought in the following European countries:organizers being sought in the following European countries:organizers being sought in the following European countries:    
Germany, Bulgaria, Denmark, Estonia, Greece, Finland, Latvia, Lithuania, Norway, 
Poland, Czech Republic, Slovenia and Sweden 
The co-organizers are involved in the design and implementation of the project and 
participate in its funding. 
 

••••    Partners co-organizers being sought: 
- Dance Companies and choreographers 
- Videographers, visual artists 
- Authors 
- Cultural structures, homing the workshops and performances 
 

••••    Associated Partners being sought 
- Universities, teaching institutes 
- Experts, trade unions, workers' organizations 
- Cultural structures, homing the workshops 
 
► A A A Associated pssociated pssociated pssociated partners from the Third Countryartners from the Third Countryartners from the Third Countryartners from the Third Country: Canada: Canada: Canada: Canada    
They participate in proposed workshops, but not to the same extent or at the same 
level of participation as a co-organizer. In particular, they are not required to 
contribute financially to the project. 
 

••••    Associated Partners considered: 
- Le Fils d’Adrien danse, Harold Rhéaume, choreographer 
- Productions Hôtel-Motel, Philippe Ducros, author and photographer 
- Porte-Parole, documentary theatre company 
- Espace Libre, theatre in Montreal 
- Usine C, theatre in Montreal 
- Pigeons International, Paula de Vasconcelos, dance & theatre company 
 

••••    Secondary Partners being sought: 
- Universities, teaching institutes 
- Companies 
- Experts, trade unions, workers' organizations. 
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La Compagnie de l’Arcade wants to defend a humanistic kind of theatre that 
questions the building of the human being, its relationship to others and the world. 
The two stage directors of the Compagnie, Agnès Renaud and Vincent Dussart have 
been working for ten years on the concept of man as shown in dramatic texts, both 
contemporary and classical. The human being, man, and his interaction with others, 
either as a couple, a family or society in its whole...  The mystery of man. 
 

Questioning the world in which we live and that in turn influences us implies being in 
full contact with this world. La Compagnie de l’Arcade has been based in the 

Picardie region since 2001. It was first based in St Quentin where its activities 
included the direction of the Manufacture Theatre. From 2009 to 2012 it was based 

in Soissons, in the Mail Theatre, within the framework of a triennial convention.  
 
Seeking to bring together research, cultural activities and creativity on one hand, and 
to facilitate the meeting, reflection, exchange among people with whom the company 
works, on the other hand, the company has organized its activities around major 
themes such as the notion of subject, family, tragedy, the woman,  and desire. 
 

We have then been working with and for the inhabitants : training courses in schools 
or the general public,  public rehearsals, public readings in libraries, apartments, 
cafés… drama and writing workshops,  several “poetry happenings” in schools or in 
the city, creation of two festivals… 
 

Since October 2012, the Company started a new residence in Rambouillet (78). 
In Picardy, the Company will start a new residence in the Gauchy (02) area in 
partnership with the MCL from January 2013. 
 
On the national territory, the Company develops Arcade broadcasting its shows: La 
Dispute and The False Next (Marivaux), and Fall and Winter (Lars Norén) will be on 
tour in France over the next two seasons. 
 
La Compagnie de l’Arcade is supported by the Ministère de la Culture/ Drac 
Picardie, the Conseil régional de Picardie, the Conseil général de l'Aisne and the  
Ministère de l'Education Nationale / Rectorat d'Amiens. It’s also supported by the 
Adami, the Fondation Beaumarchais, the Spedidam… 
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Whether while working as a theatrical director or in his work as a teacher and 
instructor, Vincent Dussart has a passion for digging deep into the cracks and 
shortcomings of the subjects he tackles. Fascinated by the lack of construction of the 
ego -and the ontological void resulting from it- leaving individuals panting in their 
relations to the others and risking everything for a brief sight, he explores deeply this 
thematic in his creations. He especially questions the way the economic, social and 
political world capitalizes on this lack of construction of individuals. 
In his staging, he juxtaposes texts, diverts reading habits to highlight this first wound: 
the profound void that pushes a man to enter in a race after himself. 
In his educational practice, he uses a lot of physical exercises in order to take new 
supports and renewing our connection to the only thing we can rely on: our body 
and our senses. Regaining confidence, abstracting of judgment, our own or the 
others’ one, standing on stage under the gaze of others are his basis principles. 
 
Vincent Dussart is director and co-artistic director of La Compagnie de l’Arcade since 
its creation in 1993. He recently created La Dispute of Marivaux, La Revue tragique 
after Seneca, Reines perdues after Racine and Winnicott, Combats de possédés of 
Laurent Gaudé, Les Autres, of Jean Claude Grumberg, Le Bain of Jean Luc Lagarce, 
L'Enfant Dieu of Fabrice Melquiot, Rouge/Sang creation dance and theatre, Pour 
Phèdre of Per Olov Enquist, Divagations Amoureuses after Xavier Durringer and 
Eugène Durif,  etc.  
As part of the implementation of the company's territory, he led outreach projects and 
cultural actions in the direction of all kinds of public, schools, persons in situations of 
exclusion... 
The Ministry of Education approves him for his interventions in the context of artistic 
training. 
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